RESOLUTION #22- 1
A RESOLUTION SETTING THE OFFICIAL PAY PLAN FOR 2023

Be it resolved by the governing body of Brookings County, South Dakota:

That the official Pay Series and Management Salary Compensation increase as indicated in the
attachments hereto is administered for the year 2023 to become effective January 1, 2023,

Passed and approved this 20t day of December 2022.
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Finance Department
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Weed Department FTE GRADE

Supervisor 1 E-7

~Truck Driver 1 (2 @ 5-splitemployee) ~ N-5

rasonal Workers 1(2@.5) N-3 (Steps 1 & 2 Only)

N=Non-Exempt Position; EzExempt Position

2023 Wage Ranges
Pay

Grade  Minimum  Mid-Point ~  Maximum
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" PercentageBased Positions
E County Commissioners $21,848
E Coroner $10,186



